
Are you currently receiving severance pay?

EMPLOYEE STATEMENT REGARDING RETIREMENT, SEVERANCE  
PAY, REPAYMENT OF VOLUNTARY SEPARATION INCENTIVE 
PAYMENT AND NON-APPROPRIATED FUND EMPLOYMENT

NAME: SSN:

RETIREMENT

   YES      NO

If your answer is YES, please attach your retirement SF50.

CSA #

Are you aware the salary of the position you are accepting may be offset  
by the amount of your retirement annuity?

    YES  NO

If you are receiving a disability retirement and you are considered restored to earning capacity, your annuity may be terminated by the Office of 
Personnel Management.

SEVERANCE PAY

YES NO

Have you ever received severance pay? YES NO

If you are earning severance pay, you must provide a copy of your most recent Leave and Earnings Statement (LES)  
to this office immediately!

VOLUNTARY SEPARATION INCENTIVE PAY

Have you previously retired/resigned from the Federal government and  
received Voluntary Separation Incentive Pay (VSIP)?

When did you retire/reassign to receive the VSIP? Effective Date:

 YES NOIf your answer is yes, please go on to 
the next block:

Have you ever been employed in the Federal government after that date, 
but prior to this appointment?  YES NO

What was the full amount of your incentive pay? AMOUNT: $

NON-APPROPRIATED FUND SERVICE

Have you ever been employed by a Non-Appropriated Fund (NAF) 
Activity (i.e., DoD Exchanges, MWR Activities, military clubs)

 YES NO

LEAVE WITHOUT PAY

Are you currently on leave without pay from a federal position?
If your answer is YES, please provide a copy of SF50 placing you on LWOP.

 YES NO

SIGNATURE: DATE:
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Are you currently receiving a retirement annuity for federal civilian 
service?

DisabilityIf YES, Optional

  PRIVACY ACT 
Information contained on this form is maintained under the Systems of Records Notice OPM/GOVT-1 (General Personnel Records) published 
June 19, 2006, 71 FR 35342.  AUTHORITY:  5 U.S.C. 1302 and E.O. 9397 (SSN), this form is for Official Use Only.  PRINCIPLE: Current and former 
Federal employees as defined in 5 U.S.C. 2105 (Volunteers, grantees, and contract employees on whom the agency maintains records may also be 
covered by this system).  PURPOSE:  Provide the basic source of factual data about a person's Federal employment while in the service and after 
his or her separation. Records in this system have various uses by agency personnel offices, including screening qualifications of employees;  
determining status, eligibility, and employee's rights and benefits under pertinent laws and regulations governing Federal employment; computing 
length of service; and other information needed to provide personnel services.  ROUTINE USES:  To disclose information to any source from which 
additional information is requested (to the extent necessary to identify the individual, inform the source of the purpose(s) of the request, and to identify 
the type of information requested) , when necessary to obtain information relevant to an agency decision to hire or retain an employee, issue a security 
clearance, conduct a security or suitability investigation of an individual, classify jobs, let a contract, or issue a license, grant, or other benefits.   
DISCLOSURE:  MANDATORY failure to provide may delay application process.  


Are you currently receiving severance pay?
EMPLOYEE STATEMENT REGARDING RETIREMENT, SEVERANCE 
PAY, REPAYMENT OF VOLUNTARY SEPARATION INCENTIVE
PAYMENT AND NON-APPROPRIATED FUND EMPLOYMENT
RETIREMENT
If your answer is YES, please attach your retirement SF50.
Are you aware the salary of the position you are accepting may be offset 
by the amount of your retirement annuity?
If you are receiving a disability retirement and you are considered restored to earning capacity, your annuity may be terminated by the Office of
Personnel Management.
SEVERANCE PAY
Have you ever received severance pay?
If you are earning severance pay, you must provide a copy of your most recent Leave and Earnings Statement (LES) 
to this office immediately!
VOLUNTARY SEPARATION INCENTIVE PAY
Have you previously retired/resigned from the Federal government and 
received Voluntary Separation Incentive Pay (VSIP)?
When did you retire/reassign to receive the VSIP?
If your answer is yes, please go on to the next block:
Have you ever been employed in the Federal government after that date, 
but prior to this appointment?
What was the full amount of your incentive pay?
NON-APPROPRIATED FUND SERVICE
Have you ever been employed by a Non-Appropriated Fund (NAF)
Activity (i.e., DoD Exchanges, MWR Activities, military clubs)
LEAVE WITHOUT PAY
Are you currently on leave without pay from a federal position?
If your answer is YES, please provide a copy of SF50 placing you on LWOP.
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Are you currently receiving a retirement annuity for federal civilian service?
If YES,
  PRIVACY ACT
Information contained on this form is maintained under the Systems of Records Notice OPM/GOVT-1 (General Personnel Records) published
June 19, 2006, 71 FR 35342.  AUTHORITY:  5 U.S.C. 1302 and E.O. 9397 (SSN), this form is for Official Use Only.  PRINCIPLE: Current and former
Federal employees as defined in 5 U.S.C. 2105 (Volunteers, grantees, and contract employees on whom the agency maintains records may also be
covered by this system).  PURPOSE:  Provide the basic source of factual data about a person's Federal employment while in the service and after
his or her separation. Records in this system have various uses by agency personnel offices, including screening qualifications of employees; 
determining status, eligibility, and employee's rights and benefits under pertinent laws and regulations governing Federal employment; computing
length of service; and other information needed to provide personnel services.  ROUTINE USES:  To disclose information to any source from which
additional information is requested (to the extent necessary to identify the individual, inform the source of the purpose(s) of the request, and to identify
the type of information requested) , when necessary to obtain information relevant to an agency decision to hire or retain an employee, issue a security
clearance, conduct a security or suitability investigation of an individual, classify jobs, let a contract, or issue a license, grant, or other benefits.  
DISCLOSURE:  MANDATORY failure to provide may delay application process.  
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