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DISCLOSURE OF YOUR SSN UNDER 
PUBLIC LAW 93-579 Section (b) 
 

MCIEAST-MCB CAMLEJ/G-1/CHRO-E/31       (5/12)      PREVIOUS EDITIONS ARE OBSOLETE                                                                      ADOBE 9.0

SIGNATURE:

SOCIAL SECURITY NUMBER:

DATE:

  
 PRIVACY ACT 

Information contained on this form is maintained under the Systems of Records Notice OPM/GOVT-1 (General Personnel Records) published June 19, 2006, 71 FR 35342.  AUTHORITY:  5 U.S.C. 1302 
and E.O. 9397 (SSN), this form is for official use only.  PRINCIPLE:  Current and former Federal employees as defined in 5 U.S.C. 2105 (Volunteers, grantees, and contract employees on whom the 
agency maintains records may also be covered by this system).  PURPOSE:  Provide the basic source of factual data about a person's Federal employment while in the service and after his or her 
separation. Records in this system have various uses by agency personnel offices, including screening qualifications of employees; determining status, eligibility, and employee's rights and benefits  
under pertinent laws and regulations governing Federal employment; computing length of service; and other information needed to provide personnel services.  ROUTINE USES:  To disclose information 
to any source from which additional information is requested (to the extent necessary to identify the individual, inform the source of the purpose(s) of the request, and to identify the type of information 
requested) , when necessary to obtain information relevant to an agency decision to hire or retain an employee, issue a security clearance, conduct a security or suitability investigation of an individual,  
classify jobs, let a contract, or issue a license, grant, or other benefits.  DISCLOSURE:  MANDATORY failure to provide may delay application process.   
 

  
  
Disclosure of your social security number (SSN) is mandatory to obtain the services, benefits or process that you are seeking.  Solicitation of the SSN 
  
by the United States Office of Personnel Management (OPM) is authorized under provisions of Executive Order 9397, dated 22 November 1943.  The 
  
SSN is an identifier throughout your federal career from the time of application through retirement.  It will be used primarily to identify your records that  
  
you file with OPM or other agencies.  The SSN also will be used by OPM and other federal agencies in connection with lawful requests for information 
  
about you from your former employers, educational institutions, and financial or other organizations. The information gathered through the use of the  
  
number will be used only as  necessary in personnel administration processes carried out per established regulations and published notices for systems 
  
of records.  The SSN also will be used for the selection of persons to be included in statistical studies of personnel management matters.  The use of  
  
the SSN is made necessary because of the large number of present and former employees and applicants who have identical names, birth dates and  
  
whose identity can only be distinguished by the SSN. 
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