
SPAWARSYSCENLANT 12550/1 (Rev. 11/11) 

 REQUEST FOR WAIVER OF BIWEEKLY PREMIUM PAY LIMITATION 
 FOR WORK DEEMED CRITICAL TO THE MISSION OF THE AGENCY 

  
In accordance with SPAWAYSYSCENLANTINST 12550.2, the biweekly premium pay limitation in 5 U.S.C. Section 5547 is requested to be waived for 

the following FLSA-exempt employee(s): 

Competency/Serial Number:
12550

Date:

EMPLOYEE NAME/GRADE EMPLOYEE DUTY STATION/CODE PAY PERIOD 
BEGINNING PAY PERIOD ENDING

It is understood that this authority will be used judiciously and only for essential mission functions that involve work critical to the Navy. It is further 
understood that blanket waivers of employees may not be appropriate. If this request is approved, the employee(s) are still subject to the statutory 
annual limitation of premium pay (which is the greater of a GS-15 Step 10 plus locality or Level V of the Executive Schedule.) The annual limit will vary 
depending on the employee's duty station, but cannot be exceeded. See http://www.opm.gov/oca/pay/index.asp for specific geographic limitations of 
this calendar year.

SIGNATURE

IMMEDIATE SUPERVISOR (Printed Name) DATE SIGNATURE

DATETIER 1 (Printed Name)

APPROVAL

DESCRIBE THE ESSENTIAL AND CRITICAL WORK CIRCUMSTANCES SURROUNDING THIS WAIVER
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